
ORID: for CT weekly client review -- simulation 
Rational Objective: To enhance the effectiveness of 
CT weekly team meetings and provide opportunities 
to explore effective facilitator and participant 
strategies. 
 
 

Experiential Aim: To give students and clinical 
educators an opportunity to observe and analyze the 
relative effectiveness of a simulated CT team meeting 
that includes a variety of participant interactions and is 
organized according to the four question types from 
Stanfield’s The Art of Focused Conversation. 

Opening: (Guidelines) 
• We will take 15 minutes to review and discuss your client encounters over the past week. 
• If you feel that nothing new or remarkable occurred, you do not need to report. 
• As usual, the group will need your input in the discussion as we know multiple brains are better than one. 
• If you have a question, please ask it. Others will likely have the same question and it will add perspective. 
• It is important that all speaking and listening be conducted with respect and kept confidential.  
• At the end, we will summarize and discuss next steps. 
Objective:  
-Is there something you 
observed in your client 
sessions this week that 
you feel would be useful 
to share or about which 
you would like some 
feedback?   
Let’s make this a yes or 
no question and go 
around the group. 
 
-Would each of you who 
has something to share 
please give a brief 
description of what you 
observed.  
-Pretend that you were a 
fly on the wall and 
describe what you saw 
and heard.  

Reflective:  
- How did you think 
about this as it was 
occurring?  
-What do you think of it 
now? 
 
-How do you think the 
client and/or the client’s 
family felt? 
 
(reaction to the objective: 
subjectifies the external) 
 
After this, go through 
both the interpretive and 
decision for each person. 
 

Interpretive:  
-What help or kinds of 
suggestions would you 
like from this group now 
about this experience? 
 
-Does anyone in the group 
have any comments or 
questions? 
 
- Does this change 
anything or for you and/or 
your client? If so, how?   
 
(analyzes the internal 
reaction; objectifies the 
internal) 
 

Decisional:  
- How will you go 
forward?  
 
-Would you want to do 
anything different in the 
future? 
 
-What have we learned? 
 
-Suggestions anyone? 

Time: (15 mins)    
Closing:  
-Let’s summarize what we have learned today.  
-Does anyone have any comments about how this session went or any suggestions for making it more effective? 
 
-Thanks to you all for participating! 
Post Facilitation Reflections 
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