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Attitudes, Questions, Productivity, and 

the Work Ethic . . .

Doesnôt anyone over 40 have values?

(Insert one: School, Clinic) is not the only              
thing in my life; I have other priorities.

Couldnôt you just do it for me?

Just tell me what I need to know to get the job        
done ïno paragraphs, please.



In order to embrace 
generational diversity, we 

must (first) understand 
the forces that shape us as 

a generation.



Four Generations

Implications for Teaching and 

Clinical Instruction
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1945
(64 - 84 years old)

�¾Withdrawn, cautious, obedient, 

unimaginative, indifferent, unadventurous, 
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