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Our roles and programs
Erin E.G. Lundblom, Ph.D., CCC-SLP                                                                           
Associate Professor

Clinical Education Coordinator for Speech-Language-Pathology

lundblom@pitt.edu

Description of Clinical Program in SLP:
• 5 to 6 semesters in length
• All students in off-campus clinical practicum 

placements each semester.
• Year 1 cohort = 31 (reduced from 40)
• Year 2 cohort = 36 Network = 1, 2, & 3 Outplacement = 

4, 5 (& 6)

Year 1 Semester 1

Dysphagia
Child Lang Dx 1
Artic/Phonologic 
Dx
Clinical Decision-
Making & EBP

Year 1 Semester 2

Counseling
Motor Speech Dx
Fluency Dx
Child Lang Dx 2
Adult Neuro 
Lang/Cog Comm 
Dx 1

Year 1 Semester 3

Professional Issues 
1
Ped Swallow/  
Feed/Dysphagia
Audiology for SLP
Autism Spect Dx
(Medical SLP)
(School SLP)

Year 2 Semester 4

Research 
Strategies
AAC
Adult Neuro 
Lang/Cog Comm 
Dx 2
Summative 
Assessment*

Year 2 
Semester 5

Voice Dx
Pediatric Aural 
Rehab
Professional Issues 
2
Summative 
Assessment*

mailto:lundblom@pitt.edu


Our roles and programs
Hannah W. Siburt Au.D., Ph.D., CCC-A                                                                           
Assistant Professor

Coordinator of AuD Studies

Hannah_Siburt@med.unc.edu

Description of Clinical Program in AuD:
• 8 semesters of local off-campus clinical placements
• 4th year externship

• Years 1-3 cohorts = 27
• 4th year cohort = 10

mailto:Hannah_Siburt@med.unc.edu


Organizational 
Structures

• Complex systems
• Clinical Site 
• University

• Clinical education 
nested in CSD 
programs 

• Foster relationships
• Communication
• Expectations



Create a Standardized Communication Process: 
Site & Preceptor
• Create a communication plan

• Organize contact information for site
• Track communication with site personnel
• Coordinate communication from University
• Monitor status of affiliation agreements
• Final verification with site/site personnel 

before start date

• Communicate with preceptors
• Introductions or re-introductions

• Email and Video
• Collect and curate information about preceptor 

background, site, caseload, schedule, etc.



Develop Rapport: Preceptor

• Mentor through trainings
• Offer “Benefits”

• Library access
• Preceptor Appreciation Events
• Share CE opportunities

• CAPCSD, in-house, etc.

• Support through site visits
• Develop Alumni Connections

• Facebook Groups for students and alumni
• Maintain ongoing communications via social 

media



Framing the Clinical Experience: Preceptor

Documentation
Calendar

Handbooks

Forms

Ongoing communication
Trainings

Email / Newsletters

Meetings



Framing the Clinical Experience: Preceptor

Documentation
Calendar

Forms

Handbooks



Calendar
Forms
Handbooks

Documentation



Ongoing communication
Trainings

Email / Newsletters

Mentoring Meetings

Framing the Clinical Experience: 
Preceptor



Balanced Communication

• Clear chain of communication with sites

• Establish early channels of communication 
between preceptor and student

• Method for reporting achievements and 
concerns

• Site competition



Framing the Clinical Experience: 
Student

• Define Role of Student
• Define Role of Preceptor
• Define Expectation of Students

• Guest
• Hierarchy

Reiterate.
Reiterate.

Reiterate.



Ongoing Communication 
• Weekly Clinical Education Office 

Hours
• Clinical Advising Meetings: 

Group & Individual
• Background on clinical 

education process
• Weekly Newsletter

• Focus on mindset, upcoming 
clinical education tasks, and 
timely reminders

Manage Expectations: 
Student



Weekly Newsletter Examples

Manage Expectations: Student



Ongoing Evaluation

• Monitor clinical hours of students
• Number of hours
• Clinical procedures
• ICD-10 codes / disorder areas

• Regularly scheduled Site visits / 
Preceptor check-ins

• EBP Implementation
• Coaching preceptors
• Coaching students on how to 

respond



Covid-19 Impact  
• Site shutdowns
• Policy changes
• Preceptors performing other 

roles (i.e., temperature screenings)

• PPE
• Vaccinations



Complex processes. Keep it simple.
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