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1\) THE PROBLEM {

O s
What is the problem? e The use of “isms” in CSD
s
l Who has this problem? e Those in a position of power
\
4

Why should this problem
be solved?

e We agree to uphold our Code of Ethics

U
[ How will T know this  When we no longer have to have
kproblem has been solved? workshops about it.
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® Intersectionality ¢ rarious social identities, as race,

gender, sexuality, and class, c the > pe of systemic oppression and
discrimination experienced by an mdmdual (of’ren used attributively): Her paper uses a queer

intersectionality approach.
€

/-




i

pects of
modes of

disc ide gender, caste,

sex, race, ¢ pearance, and
height™**, Intersecti actors of advantage and

disadvantage. These intersecting and overlapping social identities may be

both empowering and oppressing. ***Language
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Not Salient
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1\] VARIOUS VIEWPOINTS

O

ROSE (2013 Hyter/Salas-
( Provance ( 2019)

OCare that is ©®Care that is not
culturally culturally
incompetent can responsive to the
cause psychological client will affect the
damage to the client relationship between

and family. the clinician and the

®Services provided will client.
not be successful OServices provided will
not be successful.

Batts (2017)

O®Care that does not
recognize cultural
differences make
historically excluded
identities invisible and

unimportant

OServices provided will
not be successful
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/ Credited to Gordon Training Internation : Noel Burch , 1970
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1% THE LANGUAGE OF PREJUDICE (

* Phobia: a fear of something g et | O €] | St

izt P TS D remonggastieriaavoidanc
1 * Fear whether rational or not L e
L is a simple concept ymptoms :

expressing discomfort Y PEVIGIANCE By aet vy s



https://healthoverdosed.com/conditions/treating-sciencephobia/
https://creativecommons.org/licenses/by/3.0/

1\\5 THE LANGUAGE OF PREJUDICE f

O

® Bias: prejudice (pre-judging) — a
judgement made in advance without

accurate knowledge

® Bias whether rational or not is o
simple concept expressing

discomfort.



http://transitionofthoughts.com/2014/02/15/guest-post-how-to-end-discrimination-at-the-workplace/
https://creativecommons.org/licenses/by-nc/3.0/
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THE LANGUAGE OF PREJUDICE AND
POWER

° Prejudice + Power = iIsm

°The ability to abuse, discriminate against
and hold down members of less powerful
groups.
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® Overt resis tle and covert forms of

discrimination and mi
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WE'RE NOT IN THE

SAME BOAT... e

WE'RE IN THE SAME STORM.




* Dif on-ISM reasons to

justify beh qual access to

opportunity to peop gets of systemic oppression
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® There are policies in plc ire not specific have loopholes
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* Negros need not ¢ / st don’t match our expectations
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1§ OLD FASHIONED VS MODERN [ISMS

O

All Lives Splattg,

| “WE JERVE " ﬁi’

h )‘ Moody Cares About Your Pt

s Your Ass Out ofthe o

WHITE/"
SPANfH MEXICANS I8

O







® Pri

® Privilege is une )le in the sominant groups

whether they want those or not.

(f ® Minnesota Association of Resources for Recovery
@




priv-ilege
['priv(a)lij/ 4)

noun

1. a special right, advantage, or immunity granted or available only to a particular

person or group of people.
"education is a nght, not a privilege"
synonyms: advantage, benefit; More

Privilege is having history rewritten so that

you don’t have to acknowledge uncomfortable facts


https://dangerouslee.biz/white-fragility-privilege/
https://creativecommons.org/licenses/by/3.0/







® | oss . ke and have

made to so

* Narrowing and distortion o ory and current reality among white people

® Total eradication of language and tribal customs.
O
/ Kivel and Creighton, 1992




= -

Dovido and qurtnér, 2008; Sue, 2010
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FOUR LEVELS OF OPPRESSION

* Personal: Value, Beliefs, Feelings
* Interpersonal: Actions, Behaviors, Language
* Institutional: Rules, Policies , Procedures

* Cultural: Beauty, Truth, Right
Michigan State University Extension: 2017
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® There r being the norm .

* Often these belie — but demonstrated when

interacting with people from different background
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®* Power + Language privilege -




% SALAS-PROVANCE — HIERARCHY OF CULTURAL

KNOWLEDGE (2010)

O I Value knowledge -

i Event Knowledge -
Peripheral Communication
Knowledge

i Stereotypical Knowledge -







or country.

Microsoft Bing Dictionary




1§ THE LANGUAGE DOUBLE STANDARD

/
O
* Rolf Kjolseth concluded that language is also closely associated with national identity, and
Americans often display a double standard with regard to bilingualism. On the one hand,
they applaud a native English-speaking student studying a foreign language and becoming
bilingual, while on the other hand they insist that non-native English speakers give up their
W native languages and become monolingual in English.

®* Read more: Bilingual Education - Need for Bilingual Education, Benefits of Bilingualism and
Theoretical Foundations of Bilingual Education - Language, English, Students, and Programs -
StateUniversity.com https: //education.stateuniversity.com /pages/1788 /Bilingual-
Education.html#ixzz6pmH1kZ3A




1\\5 LANGUAGE = POWER

O

English Only o * Exploitation
I =
Pleasel ¢ ENGLISH

®* Domination

® Exclusion



http://managingpeople.blogspot.com/2009/06/english-only-in-workplace-bad-idea.html
https://creativecommons.org/licenses/by/3.0/
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We can neve

our institution because

Their academic program is not as rigo

as ours.

Reynolds, J. & Kendi, I. (2020)

d be better

ou are like you

ove all cultural references which

may impact decision making

Let’s embrace all cultural references

which will enhance our program




'POWER + PRIVILEGE = ISM






1§ PHOTO SHOP — INSERT A CULTURE




Y C

is expecting thel
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materials. The stuc

been “ bugging them “ ¢
were suggested. The student tells you

afford to buy anything .
O




* Sue (2010}



® Using

r

® Questioning —




1erapy to

- ‘right fit for this
you to that ‘

-
—

you won't be comfortable You just do not have what it takes to get

( into graduate school
@




against

“You know yo . vou would just tone down
Y ‘ I

your flamboyant movements”

Statement made to male clinician during an evaluation of skills







Examp ..

Director of progre tho complained about a

=

statement made by a male faculty memt

r





http://www.march.org/
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® This dynami d related power

dynamics .
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®* Compete ’rlym |
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http://www.eracismfoundation.org/

operating




| |8
4N

EQUALITY EQUITY

/ “Interaction Institute for Social Change | Artist: Angus Maguire.”
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https://www.freepngimg.com/png/85354-text-question-blog-questions-logo-any
https://creativecommons.org/licenses/by-nc/3.0/

Sting “ISMS™2.

Y
https: / / -
» of Prejudice and Power.

®* Headbloom, A. (2(
urces /post /language-of-prejudice

Headbloom Blog. www.heac

®* Hyter,Y. & Salas-Provance, M. ( 2019) Culturally Responsive Practices in Speech, Language and
/ Hearing Sciences. San Diego, Ca. : Plural Publishing.
&



https://www.visions-inc.org/workshops-training.html
https://www.march.org/page/ethics_archive_2016
http://www.headbloon.com/index.php/resources/post/language-of-prejudice

Books for Young

® Rose, P. (20 tt Learning.

L

® Sue, D.W. (2010) Microagg ation. Hoboken, NJ: John Wiley & Sons, Inc.

® Understanding Privilege-and-OppresTn Handou ps:/ /eipd.dcs.wisc.edu.



https://www.canrmsu.edu/news/understanding
https://eipd.dcs.wisc.edu/

